MOST URGENT

Central Electricity Authority
Adm.i Section

o, TI42021 -Adm ) (CEA)YVolH Dated the 06" May, 2022
Subject: Clearance of Probation/Confirmation of Assistant Director, Grade-il, CEA of
ESE-2018 (Reserve List) - Assessment Report regarding.

The Assistant Director (Grade-ll) who joined CEA through ESE-2018 (Reserve List)
during January, 2020 to June, 2020 have completed/will be completing their 2 years of service
as Assistant Director-li/Assistant Engineer grade during the year 2022 and will be eligible to be
corisider, d for promotion for the panel year-2023 subject to fuffilling of the eligibility criteria and
availability of vacancies as on the crucial date i.e. 01.01.2023. The two years of service period
in respect of some of the officers has already been completed whereas some officer will be
completing their 2 years of service period as per the dates indicated against their name
(Annexure-1)

For or paring the proposal for clearance of probation/confirmation, the performance of
'ii" se officers has to be assessed by their respective Controlling Officers. It is also to bring o
our s\md oi e that the Assessment Report shall be written year wise and if the officers have
heen posted in two divisions or more during the period of two years, Assessment Repori from
thoze Divisions rnay also be obtained from the Controlling Officers of that Division separately.
Remarks regarding Integrity of the Officers may be clearly wriiten in the Assessment Reports.
F{amﬂrk': regarding Extension of probation period if any, may be clearly written in the
Assessment Report of the concerned AD-I1.

Controlling Officers are therefore requested that :

“U

erformance report in r/fo the officers, who have completed their two years of

, ervice as on date, may be sent to this Section latest by 20.05.2022. '

{tvy Performance report in r/o the officers, who would compiete their orobation in
near future, may be sent to this Sect;on within 15 days of compietion of their
probation period.

(ifty

0’)

Encls. : As above.
{ Tulsi Dass }
Under Secretary (P)

1. All the AD-lls and their respective Controlling Officers as per Annexure-|.
2. CEA website : www.cea.nic.in




ANNEXURE

Sl.Ng. | Name {S/Shrififs.) Date of | Date of | Present
joining completion of | Posting
service as | two years of
AD-WAE service

1.1 Chander Prakash 10.01.2020 09.01.2022 FECA
2. | Saswat Ranjan Swain 19.06.2020 18.06.2022 ERPC
3. | Kumar Satyarn 13.01.2020 12.01.2022 ERPC
4. | Umesh Mangal 13.01.2020 12.01.2022 FS&A
5. Gaurav Goyal 22.06.2020 | 21.06.2022 PM

8. | Kushal Rastogi 19.03.2020 18.03.2022 HPA

7. Nighant Kumar 17.04.2020 16.01.2022 R&D

8. | Girija Sankar Pati 28.02.2020 27.02.2022 tRF

L
9. | Satyarm Soni 24.01.2020 23.01.2022 OPM




period =
CENTRAL. ELECTRICITY AUTHORITY
Asgessment Repart
PART = 1_FACTUAL

Name 4 ¢ SHRX

Date of Birth ; o l
Service/Department: B

Postheld . Asslstant Director /-Asslstant Executive Engineer
Date of Appolntment as < , ‘ :

ADSAEE '

RECORD OF EMPLOYIMENT ; ) 3
(a) - Record of Traning Institutes attended,

if any (For officers unidergoing farmal

training) ‘

Percentage of marks secured at

) the lests/eaminalions held éluring and

i) at the end of the period of tralning.

Saparate sheet may he added, if necessary. ‘
(b} Nabure of duties onwhich he has been employer

a.4. dutles requling public relations and field work

fornaiion of niang, general direction and executlon thereof,

Sagretarial work of general nature,

Suparvigion snd control of subordinate stafi. |

Please list the above dutles In order of Importante,

EXPERIENCE PRIOR TO APPOINTMENT

Period of prohatton/trial ends pn : ‘

Mumber of deys leave (other than CASUED  trcevesssissensssstsntsnsseransnsssssntnsannasseses i
lemve and speclal casual leave)

- »
ASSESSED BY 4 DATE
- DTS P TR T LY ST TIERERI TE RS A A AR TR RSt PR TR E I LER
APPROVED BY 2 DATE
A RTOTTTTeTRepe et TRy 12 Y TLTE L AL IAALIEAS SE BAA AR Sk et s P T e



(e
) PART-I1 ASSESSMENT
f’Y'QI“UP:’nNCF FACTORS PERF %)l MANC C:RAD'«
Exceeds Meots Just Parthﬁy ers not
requlre- fully meats meetd, meet
ments of require- ragulrements feguirement require-
this job ments of of this of thid job ments of
this Job job . this job o
1. 2. 31 ‘I’. S- I 6.
1. }\ﬁ;MTA{,.CAPﬁCZITY: o v oA WA WARAE Y RS g R PO e AT e, e o & e e
L. Giforts made to
acgulre knowledge.
if refevant to job. 5
2. Lnalytical ability )

A Povier of Grasp

. Spiit of enguiry

‘_~ Power of éxpt'eas{oz'l
ay Oral

i) Wiriten

) Senee of
nonsibiiity

i

W

{HABITS AND ATTITUDES ¢

1. Apfitude

2 Interest I work
3, Prompiness
4, Initintiva

5. Originality

6. Selt-rellance

- 7, Mamer of Performance

(Whether methodicat & mdeﬂy)
8. "noxouqhncm

w

Punciuality

10, fesourceluiness



L. ' , 2. 3 4, " ‘5. »
I1i. STABILITY

1. Poise ‘

2. Falrness

3. Dependabllity

T Y b i i b gt S ot T RN VT A TR Mt e . e e 8 S &

1. Tact

2. Dealings with
2) Subordinates

_ b) Fellow,officials -
¢) Superiors

d) Public

3. Ability to Inspire others
Ve ABILITY. TO MANAGE :

. 1. Guality of judgement

2, Declslon making

3. Abllity o plan and

. Programme

4. Direction & Control

S Ability to evaluate
thi wotk of ndividuals
 projects & schemes

COMMENYS: |

General appralsal of the officer’s good and bad k
. qualities in narvative form particularly those - ‘

" relatad to his Intagrity & dblity to coirect:
himself; I his faulls are polnted oul to him,

Bedisions, if any, taken regarding fitness for
drawing Ist/2d Increments {where applicable)

B i L i e S waen e

SIGABEUITE. ... cccersessessinaenn.

DIRMGRBIIR.«.ccns s scmsssiisisnesirsvossmsnssns

1SS



REMARKS OF REVIEWING OFFICER
Brief remarks indicating what assessment of the
Reporting Officer may be accepted or rejected
or otherwise modified.
Signature of Reviewing Officer

e e DESTINATON e ecease s ersresiren e

D.-
dte F N T T TR TP TR PR R R PR O R R L]

REM &E!Eﬁh&.ﬁﬁﬁ!&ﬁﬂiﬁﬁﬁ@m&ﬁlﬂmﬁﬁﬁﬁﬁ COMMIFTEE

Recosamendation whether the probationer

-

16468 Tor retention/confivmation
OR .
2. Should be walched for another maorihs @
(Here list what improvements are required In
the probationer ) )
‘ OR
3. May ba tried for some othéer post
(Whera such a course Is parmissible under tha
relevant recruttment ruieg),
OR
4, May ba reverted to his substantive post _
(Here give reasons for recommending this course
of action)

-

OR {,
5. Shouid be discharged from Govt. service ’
{hare give reasons for recommanding this course
af action}.

OVERALL GRADING FOR DUTIES

1. Cutstanding . 2. Very Gaod . 3. Good

4. Satlsfactory with some shortcomings

5. Notreally salisfactory .
“ {Please put a ring around the appropriate/grading)

Sigrature of Chalrman,
Reviewing Board/Committee

Orclars of the Head of Departmaent

of the Adminlstrating/Conbaliing _ Signature of Head of Beptt,
Depattment/Ministry : ob Administrating/Conteoliing
Depariment/Ministry

(i)



