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MOST URGENT

Central Electricity Authority
Adm.| Section

h

No. 7/4/2021-Adm.I(CEA) Dated the {/ September, 2021

Subject: Clearance of Probation/Confirmation of Assistant Director, Grade-ll, CEA
of ESE-2018 - Assessment Report regarding.

The Assistant Director (Grade-Il) who joined CEA through ESE-2018 during the year
2019 will be completing their 2 years of service as Assistant Director-ll/Assistant Engineer
grade during the year 2021 and will be eligible to be considered for promotion for the panel
year-2022 subject to fulfilling of the eligibility criteria and availability of vacancies as on the
crucial date i.e. 01.01.2022. The two years of service period in respect of some of the
officers has already been completed whereas some officer will be completing their 2 years
of service period as per the dates indicated against their name (Annexure-|).

For preparing the proposal for clearance of probation/confirmation, the performance
of these officers has to be assessed by their respective Controlling Officers. It is also to bring
to your kind notice that the Assessment Report shall be written year wise and if the officers
have been posted in two divisions or more during the period of two years, Assessment
Report from those Divisions may also be obtained from the Controlling Officers of that
Division separately. Remarks regarding Integrity of the Officers may be clearly written in the
Assessment Reports.  Remarks regarding Extension of probation period if any, may be
clearly written in the Assessment Report of the concerned AD-I.

Controlling Officers are therefore requested that :

(i) Performance report in r/o the officers, who have completed their two years of
service as on date, may be sent to this Section latest by 15.10.2021.

(i) Performance report in r/o the officers, who would complete their probation in
near future, may be sent to this Section within 15 days of completion of their

probation period. Signature Not Verified

Digitally?@é by
TULSI DAS

Date: 2021:G9.29
Encls. : As above. 10:41:58 |g$

( Tulsi Dass)
Under Secretary (P)

To,

1. All the AD-lIs and their respective Controlling Officers as per Annexure-I.
2. CEA website : www.cea.nic.in
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ANNEXURE-I
SI.No. | Name (S/Shri/Ms.) Date of | Date of | Present
joining completion of | Posting
service as | two years of
AD-Il/AE service
1. | Asif Igbal 18.07.2019 17.07.2021 TPPD
2. | Shyam Singal 16.12.2019 15.12.2021 HETD
3. | Himanshu Nagpal 20.12.2019 | 19.12.2021 IRP
4. | Gaurav Srivastava 23.12.2019 22.12.2021 TPE&CC
5. | Apoorv Goyal 02.08.2019 01.08.2021 PSETD
6. | Pradeep Joshi 26.07.2019 25.07.2021 FM
7. | VikramSinh Vilasrao Thorat 05.08.2019 04.08.2021 DM
8. | B Chandrasekhar 17.07.2019 16.07.2021 NRPC
9. | Mayank Wadhwa 16.08.2019 15.08.2021 PSPA-II
10. | Ankit Khasa 12.07.2019 11.07.2021 TPM
11. | Manjeet Kashyap 01.08.2019 31.07.2021 FM
12. | Shubham Garg 19.07.2019 18.07.2021 DM
13. | Shivam Chaturvedi 30.12.2019 29.12.2021 NERPC
14. | Vontela Aravind Reddy 02.08.2019 01.08.2021 HPA
15. | Mukesh Saini 02.08.2019 01.08.2021 TETD
16. | Patil Tejas Kiran 21.08.2019 20.08.2021 PSPA-I
17. | Tanyj 05.08.2019 04.08.2021 PCD
18. | Kavya Paliwal 30.12.2019 29.12.2021 PSLF
19. | Ajay Kumar 22.07.2019 21.07.2021 IT
20. | Mahendra Kumar Meena 24.07.2019 23.07.2021 COORD.
21. | Nishant Chohla 15.07.2019 14.07.2021 PSPM
22. | Saurabh ParthSarthi 18.07.2019 17.07.2021 TRM
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CENTRAL ELECTRICITY AUTHORITY

Assessmant Report .
s e
Name . SHRL ap o
Date of Birth Lk . s ‘
Service/Department: : . Lo
post held ' : Assistant Director /-Assistant Executive Engineer
Date of Appolntment 45 :
AD/JAEE C : .

() Record of Training Institutes attended, !
If any (for officers undergoing formal
{ralning) .
percentage of marks secured at
I} the tests/examinations held during and,
iy at the end of the perlod of tralning.
Separate sheet may be acdded, if necgsésaw. {
(b)  Nature of duties on which he has been employed
e.g. duties requiring public relations and field wotk
formation of plans, general direction and execution thereof, -
Secretarlal work of general nature.
Supervision and control of subordinate staff. |
Please list the above dutles in order or'!mportant_e.
EXPERIENCE PRIOR TO APPOINTMENT L.cienonininnes oo

Period of proba‘ﬂon/triat ends on . {

Number of days leave (other than casual reneensvaeedod 45 4F AR NSRS o b sn s RESEATH
leave and speclal casual leave)

VNGBS SN TS DATE oo oeeseesssesisesases
APPROVED BY oovcereronescorcamsiammraseniescasasssmmassannrissassnssinivess DATE . icaassssvrenuirsmssnevinensavs



rd“}

Nl

® PART-I1 ASSESSMENT
PERFORMANCE FACTORS | PERFORMANCE GRADE
Exceeds Meets Just _ Partk{lly Does riot
require- fully ' meels meetd, meet
ments of  require- requirements requirement  require-
this job ments of of this of this job ments of
: this job job : : this job
1. 2 3, 4, 5.1 5. o
.-‘L m&mml_i R P ,.\,.....‘., it G1 N o A s s ae wm A s s 4 Nies 0% cmmiena e -t

1. Effortsmadeto . ' |
acquire knowledge. :
if relavant to job.

2 Analyugal ability

3. Power of YFasp-.

4, Spivit of enqtnllry

é. Power of éxpressmn

&) Oral

b) Written

¢) Sense of
respunsibility

i, WORK HABITS AND ATTITUDES :
1. Aplitude
2, Interest in work i
3. Promptness
4, Initlative
5. Originality
6. Self-refiance
7. Marner of Performance

(Whether methodical & orderly
8. Tharqughness ¢

9. Punctuality.

10. Resaurcefulness
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IIL. SYABILITY

1. Polse’
2. Falrness
3, Dependabllity

IV, 1 NG 2
1. Tact
2, Dealings with
a) Subordinates
. b) Feiiqwﬁofﬁcials ‘
¢y Superiors .
d) Fublic L

3, Ability to inspire others

V. ABILITY TO MANAGE:

1. Quality of judgement

2. Decislon making

3. Ability to plan and
Programme

4, Direction & Control

5, Abliity to evaluate

" the worlk of individuals

# projects & schemes

COMMENTS ¢

General appraisal of the officer’s good and bad
. qualities In narrative form particularly those

 related to his Integrity & abllity to correct

Jimself; If his faults are polnted out to him.

Declsions, If any, taken regarding fitness for

drawing lst/2d Increments {where applicable)
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Brief remarks Indicating what assessment of the

Reporting Officer may he accepted or rejected
or otherwise modified.

Signamré of Reviewing Offlcer
e DESIGNBHON. e i rcaee

DS covvenrcornsrccansmsssartonsecons

Recommentlation whether the probationer :

. T&t for retention/confirmation ' o
OR
Should be watched for another _______months
(Here list what improvements are required in
the probationer ) ) ; )
) OR
. May be tled for some other post ;
(Where such a cowrse Is permissible under the
relevant recrultment rules),
OR
4, May be reverted to his substantive post y
(Here give reasons for recommending this course

{1

]

L

of actlon}
OR l
5. Should be discharged from Govt, service H
(here give reasons for recommentding this course
of action).
QVERALL GRADING FOR DUTIES
1. Outstanding 2, Very Good 3. Good

4, Satisfactory with some shoartcomings
5. Not really satisfactory .
: (Please put a ring around the appropriate/grading)

Signature of Chalrman,
Reviewing Board/Committee

Orders of the Head of Department

of the Administrating/Controlling Signature of Head of DeplL.

Department/Ministry ob Administrating/Contralling
. Department/Ministry



