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PART-1
(ﬁmaaﬁ’aﬂmlaﬂa&auésﬁaamﬁasaﬁmmﬁaﬁ%ﬁ@
(To be filled by the Administrative Section concerned of the Ministry/Department/Officer)
1 e @1 77

Name of QOfficer

...............................................................................

2 51 B} TR (femmreta)

Date of BirthDD/MM/YYYY) ....... oveann. foveinnnn (Tawords) ....o.ovviieevoe
3 T Ao e Profe o et iy Sofy
Date of continuous appointment Date ....oocvvvvinnannn., Grade ...ooovevvniiennnn,

to the present grade

4 R v g s R Pyl @ g i
Present post and date of appointment Post ...l Date ..o
thereto

5 I A A srgaRerfy B sraf ged)
wfeTamor 3l o) af 3t arfrer) S wfderr
foren 2 &Y s fageor

Period of absence from duty (on training
leave etc.) during the year. If he has under
gone training, specify.
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PART-2 To be filled in by the Officer reported upon

(muﬁ%m“aﬂm%w@iaa%sﬁaﬁm@qzﬁ)

(Please read carefully the instructions before filing the entries)

1 o2 121 it o1 i Tt
Brief description of duties

2 B ¥ 31 crense v/ A0 T e e RrafRa fodt &, an s e PreiRa 6 w8 3 oRomafar
a1 3 U ) B B o 78 e $ SR W T 3R R g Bt gRe § sl sdeTs san
(Feravor s e s gem & fote aiitfes i )

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or

that were set for you, eight to ten items of work in the order of priority and your achievement against
each target. (Example : Annual Action Plan for your Division)

TETfIERTeEy JueTeer
Targets/Objectives/Goals Achievements




1) mmzﬁmma&ﬁﬁaﬁsﬁm&mﬁ@mmﬁm&m@ﬁ | aft et & oty o
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(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item
2. Please specify constraints, if any, in achieving the targets,

(@ maﬁnﬁmsﬂmﬁ%ﬁﬁmmﬁmmﬁmﬁﬁgmﬁﬁﬁmmmﬁﬁmﬁ ;

{B) Please also indicate items in which there have been significantly higher achievements and your
contribution thereto. ’
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mmﬁ%mﬁaﬁﬁmﬁﬁmﬁmaﬁaﬁmﬂﬁmmm_ﬁmﬁ%
IR aY @Y 3 SRl T sd ag o o o 7Y &t freor oot o Y A ) 7 |
Please state whether the annual retumn on immovable property for the preceding calendar year was filed

within the prescribed date i.e. 31% January of the year following the calendar year. If not, the date of
filing the return should be given.

femie YT 3 At siferr S awER

........................... . Signature of officer reported upon
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PART -3
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Wmﬁaﬂmmmgﬁlﬂaﬂmgﬁﬂmm@mmm%ﬁ1-10$ﬂmﬁmmﬂ1ﬁv,aﬁ1 e o9

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10
where 1 refers to the lowest grade and 10 to the highest. ] !
(e wiafe @ v § uedt R S e d T )

. (Please read carefully

the guidelines before filling the entries)

(31) vl Rt ot qEie (59 SN BT HIK 40% E)
ut (weightage to this Section would be 40%)

(A) Assessment of work outp

PIEEaN]
TR | (e -5 Bk 2)

Reporting | Reviewing  Authority Initial of Reviewing
Authority (Refer Para 2 of Part-5) | Authority

qAeE SRER &
METER

i} Rt o B TRgOIasd & SR W STEied
fosa o

Accomplishment of planned work/work allotted as per
subjects allotted

ii) STE- e B BT
Quality of output

i) foreehyoTRes TRt
Analytical ability

V) ST B &t URYUIITed T8 SHeTed S

Accomplishment of exceptional work/unforeseen tasks
performed

Torfe o W e FIeH@R HUTGoT
Overall Grading on ‘Work Output’

-

(&) e ARSI & HrdidH (531 W &I WK 30%)
(B) Assessment of personal attributes (weightage to this Section would be 30%)

TR UGN | qRaie SR Aiclio USRI
Reporting Authority (W-‘f WR-5 ST4T 2) & EER

Reviewing Authority (Refer Para | Initial of Reviewing
2 of Part-3) Authority

e R

Attitude of work

i) ey

Sense of responsibility

1) SrIeIrT ST SFRET
Maintenance of Discipline

iv) oo emam

Communication skills

V) g
Leadership qualities

vi) oot S W § BT B B &R

Capacity of work in team spirit

vii) o wfRel o SEeR A @ e
Capacity to adhere to time-schedule

vill} ores safdrme Hd
Inter-personal relations

ix) Tmrefvd =ida
Overall bearing and persopality

ittty R g RieTaR S10ies<oT
Overall Grading on ‘Personal Attributes’
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(C) Assessment of functional competency (weightage to this Section would be 30%)
- ' YeTIET ey |
TR (e -5 BTy ) F MR
Reporting

Reviewing Authority (Refer | Initial of  Reviewing
Authority | Para 2 of Part-5) | Authority
I

T &

| Knowledge of Rules/Regulations/Procedures in the ’

’ﬂea of functions and ability to apply them correctly.
ii) g diernaam & amar

Strategic planning ability _

iif) rofer o3 o8t e il

Decision making ability

v} Tw=r e

Coordination ability

v} Steltrer 51 0 vd Rrofie o< 3 e

Ability to motivate and develop subordinates

vi) uEe wifder

Initiative

TIPS T TR BT FIeTas SO0y

Overall Grading on “Functional Competency

i) m&mmwm%mﬁm@ma@r
SR

L1 |

-4 BRIt
PART -4 GENERAL

1 5/ & w1y e (7 i et

Relations with the public (wherever applicable) )
(mﬁmmﬁmmaﬁaﬁa@mﬁmmmm%mﬁ%}

(Please comment op the Officers accessibility to the public and responsiveness to their needs)

2 yitggor
Training _
@qmm&mrﬂﬁmﬁmuémﬁmsﬁﬁmﬂtmﬁzﬁgaﬁahqﬁmaﬁqﬁa%mww%mﬁmﬁﬂﬁ 1)

(Please give recommendations for training with a view to further improving the effectiveness and capabilities of the officer)




e B fer
State of health

TearrsT

Integrity
(o o ot Tt v e <)

(Please comument on the integrity of the officer)

5 gﬁﬂﬂaﬁaﬁmmﬁaﬁﬁmﬂﬁﬂmﬁﬁm{m 1oos@ﬁ)mﬁﬂmﬁﬁﬁmméﬁ,w
SR, Treeayot sraversT (Waf : -2 313 (3N e 3 (a)eﬁgafaa:ﬁ%agﬁfmﬁqﬁﬁmﬁas‘r !
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of

strengths and lesser strength, extraordinary achievements, significant failures (ref: 3(A) & 3(B) of Part-2 and
attitude towards weaker sections.

6 W%m-a%@gm,amqﬁmwmﬁmmgmﬁﬁmmm |
Overall numerical grading on the basis of weightage given in Section A, Band C in Part-3 of the Report.

gide siftrer) & EeR
Signature of the Reporting Officer

W : AT HIB JERT A -
Place: cvivereviinrannnneenns Name in BIock I8Hers & .ovvnrmuarenaiinrriaenrmeen s

TeAs .
DESIGNATON I 1 .eevevnremsrraranesressnmsesaseun e
fer : yferdes o Fafd A :
DIALE © vvvrraanennssnrrrannenens During the period of Report: ......ccooeeiiniriimimiimrinanssneees
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WRT- 5
PART-5 R

! el st o s

REMARKS OF THE REVIEWING OFFICER :

sﬂﬁiﬁmﬁma"r%m@mm

Length of service under the Reviewing Office

ﬁmm&ﬁ@mﬁ%ﬁuﬁﬁﬁnﬁmﬁmﬁﬁ? (et mw—s(s;)(l\/)amum«;- (5)
(uﬁm%%ﬁm%ﬂ%%@mmémﬁ%a}mmmmm%ﬁﬁnﬁmﬁ%amﬁmwaﬂmmaﬁ)

Do you agree with the assessment made by the reporting officer with respect fo the work output and the various
atiributes in Part-3 & Part-4 7 Do you agree with the assessment of reporting officer in respect of extraordinary
achievements/signiﬁcan’r failures of the officer reported upon ? (Ref: Part-3 (AXiv) and Part-4(5))

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in
the column provided for you in that section and initia] your entries).

B
No

3 maﬁaﬁﬁuﬁﬁm%mm,maﬁﬁ@aﬁ%ﬁmm@smmma@ﬁﬁ?

In case of disa eement, please specify the reasons. Is there anything vou wish to modify or add 7

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer
including area of Strengths and lesser strength and his attitude towards weaker sections.




5 gﬁraaﬂasm-ﬁs@g»a,@g-amﬁg-ﬁﬁﬁummm%smmwﬁﬁmﬁmmaﬁaﬂml
Overall numerical grading on the basis of weightage given In Section-A. Section-B and Section-C in Part-3 of

the report.
| (
R B EwIaR
Signature of the Reviewing Officer
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EEUIRE
DESIERANON © 1vvevvesrsreesessersssmssass e sissss s
fais - gidea o srated :
DALE © rernnersemmnneneramrnenes During the period 0f REPOIL: .ovveveveresrmsemsseremsetn s





